DiSC LEARNINGRESOURCES

Use the matrix below to clarify which DiSC based training instruments will achieve training
objectives. Determine which additional companion training instruments in the future will build
on current fraining to improve individual and workgroup performance and productivity.
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DiSC Classic

DiSC PPSS

DiSC Indra

DiSC Action Planners
Personal Profile Preview
Personal Development Profile
Role Behavior Analysis
BINOARYY

QuikDiSC

DiSC Premiums

Professional Service Works!
DiSC Management Strategies
DiSC Sales Strategies

Team Dimensions Profile
Work Expectations Profile
Time Mastery Profile

Personal Listening Profile
Discovering Diversity Profile
Adventure in Attitudes
Transition — The Personal Path
Through Change

Dimensions of Leadership Profile
Coping & Stress Profile
Personal Learning Insights Profile

MBARd Change Mgt.
MIBARd Coaching
MBEARARd Communication
MBARd Diversity
MR Leadership
MRARd Teams Dev.

MRARARA Management

.............Disc
.
.
.
.
.
.
.
.
.

DiSC TRAININGPAYSOFF

An organization achieves greater ‘value-added’ benefits for ALL future training and development by investing in DiSC
based training to expand individual learning, workgroup and team performance. The student participant can apply past
DiSC based knowledge easily with future training for greater understanding and application in a group or work setting.

VISIT OUR WEBSITE FOR TRAINING BROCHURES AND INFORMATION
WWW LANGWORTHYCOMPANY.COM



